
























































































Consequences of Forced Labour

KEY 
MESSAGE

Risk factors of forced labour mainly stem from the population�s lack 
of awareness, the lack of written contract, illitracy and inadequate 
livelihood oportunities in rural areas. 

What are the consequences of forced labour?Question

SOCIAL CONSEQUENCES
 
On the employer
� Incarceration or other forms of detention;

On the worker
� Exclusion from community and social life;
� Deprivation of food, shelter and other goods;
� Loss of social status;
� Compromised education for the victim�s children;
� Loss of human rights;
� 
� 

Uncertain future;
Loss of privileges

On the community
� Stigmatization

ECONOMIC CONSEQUENCES
 
On the employer
� 
� Imprisonment.

On the worker
� Poverty;
� Loss of employment.

On a national level
� Risk of embargo and boycott of agricultural     

products;
� Decline in economic growth.
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Workers’ Behaviors

KEY 
MESSAGE

When subjected to forced labour, it is sometimes very di�cult for a victim to leave 
their situation. While they have the option to report their employer, leave 
voluntarily or escape, in practice some face various obstacles preventing them to
successfully remove themselves from forced labour.

What are the workers� behaviors when subjected to forced labour ?Question

RESIGNATION OR REBELLION LEGAL ACTION  FINDING WAYS TO LEAVE  FINDING WAYS TO LEAVE

� 

� 

Stay silent and accept 
one�s destiny or rebel.
The high vulnerability of a 
forced labour victim means 
that very often, this is the only
option they can consider.

� Report the employer to 
security forces or customary 
authorities.
This is usually di�cult to 
implement because of the 
victim’s vulnerability, fear of
reprisal and lack of knowledge 
of their rights.

� Decide to leave because 
of humiliation, violence, or 
after too much abuse.

� Escape because the living 
and working conditions 
have become unbearable

� Leaving while the employer
is absent;

� Escape outside the 
employer�s village to avoid 
being taken back;

� Save some money from 
the salary or gifts to 
prepare for an escape.
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-
al, escape, or reporting their employers to the authorities 

General Good Practices

KEY 
MESSAGE

Employers and workers must have a work relationship 
that respects their dignity

How can we preserve the workers� dignity and ensure a decent work?Question

Children must only carry out 
light work freely on farms, 
without insults, beating or 
injuries, receive food and play 
while executing their tasks.

Workers must work 
voluntarily (feel happy to work 
freely on a farm), without threat 

employers.

basic school. If they are 15 years 
and drop-out, they should enter 
into an apprenticeship or only 
do age-appropriate work on a 
farm.

basic school. If they are 15 years 
and drop-out, they should enter 
into an apprenticeship or only 
do age-appropriate work on a 
farm.

Workers must be well 
treated, housed and fed by their 
employers in accordance with 
their labour contracts.

Workers must be well 
treated, housed and fed by their 
employers in accordance with 
their labour contracts.
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General Good Practices
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